HOSPITAL EMPLOYEES’ UNION

NEWSLETTER

Special Bulletin to HEU members and stewards

BCNU activity in the workplace

Over the past few weeks the BCNU has increased their activity in the workplace. BCNU
members are attempting to convince LPNs to change unions. They are asking our
members to wear BCNU buttons and stickers and to sign cards.

In some cases BCNU’s tactics are aggressive and they are not respectful when LPNs ask
them to stop or leave their units.

What are your rights in the workplace?

Every worker has the right to work in an environment free from harassment and it is the
employer’s responsibility to enforce that.Work is stressful enough without having this
added burden.

What can you do if BCNU (or others) pester you at work?

Be clear — tell the BCNU recruiter that you are not interested in signing a card and ask
them to leave.

If they refuse, immediately contact a shop steward, a manager or someone from human
resources or labour relations and tell them that you are being harassed at work.

If these activities happen on an evening shift or during the weekend when there are fewer
managers around, call security.

Whatever the situation, always fill out an incident report (attached) and return it to the
HEU Provincial Office.

Can HEU speak with our own members in the workplace?

The collective agreement says that HEU stewards are entitled to “transact union business”
and that union staff can come into the workplace for the purposes of “conducting union
business”. In fact it’s our obligation to represent our members. That includes talking to
you about what’s happening with BCNU.

If you are having problems at work, are not feeling comfortable about BCNU activities,

feeling harassed, intimidated or even ostracized, you should let your steward or Servicing
Representative know.
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INCIDENT REPORT FORM

This form is to be used to report any approaches to LPN’s in the workplace during working hours
to sign BCNU membership cards. Failure by the employer to stop these activities is a violation of
Article 5.01 of the Facilities Subsector collective agreement and the BC Labour Relations Code.

¢ Date and time of incident:

e Where did the incident take place?

e Please describe the incident:

e Please provide names of and contact number of witnesses (attach witness statements):

e Date and time incident reported to management:

* Name and position of management representative the incident was reported to:

e Name of HEU representative who reported incident to management:

e This report submitted by:

Please return this form and any supporting documentation to:
Maire Kirwan or Sheila Rowswell, HEU Provincial Office,

5000 North Fraser Way, Burnaby, BC V5J 5M3
1-800-663-5813 (toll-free) or 604-438-5000 (Lower Mainland)
Fax: 604-739-1510
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